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Abstract: Since the new century the visions of China’ s Normal Universities have generating important shift in the context
of drastic changes of higher education and teacher education systems. Employed content analysis method the visions of 43
Normal Universities can be conceptualized into four discourses comprehensive universities ( 19 universities) Normal Uni—
versities ( 11 universities) comprehensive Normal Universities ( 5 universities) and others ( 6 universities) . Thus the vi—
sions and identities of Normal universities have produced important differentiation. We identified the changes of visions of
Normal Universities are driven by two layered principles The first is layered under the Chinese central education manage—
ment system manufactured by the government followed by layering in a market economy environment formed by market
competition. This is the practice of “small government big market” under the New Managerialism However it is a pity
that the capital strength of academic is clearly insufficient in the management system of Normal University formed by govern—
ment and market forces. So it makes “Normal Universities” lack reflection the missions of Normal University but more uni—
versities are looking for identities from a comparative perspective.
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