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Investigation on the Status of Kindergarten Teachers” Professional

Quality in Pastoral Area of Hexi Corridor

GUO Xueyi
( College of Teacher Education Hexi University Zhangye Gansu 734000 China)

Abstract: Kindergarten teachers”professional quality is an important factor that affects the development of preschool education and
the quality of kindergarten education. In this study taking 266 kindergarten teachers and 19 principals for research objects who are
from the pastoral area of Hexi Corridor such as Kazak Autonomous County of Aksay Mongolian Autonomous County of Subei Yugur Au—
tonomous County of Sunan and Tibetan Autonomous County of Tianzhu the status of kindergarten teachers” professional quality and its
influence factors are discussed from the aspects of their educational background professional concept of teaching teacher management in
kindergartens. It also puts forward the corresponding improvement countermeasures.

Key words: kindergartens in the pastoral area; kindergarten teachers; professional quality

Teacher Management System in Rural Schools from the Perspective of Teachers

—Based on the Survey of X County in Gansu Province

ZHOU Ye ZHANG Haiyan ZHANG Wenbin
( School of Education Northwest Normal University Lanzhou Gansu 730070 China)

Abstract: The teacher management system in rural schools plays an important role in the normal operation and development of ru—
ral schools. Using the method of questionnaire and interview This paper studies the rural school teachers management system from the
perspective of teachers clarifies the current situation and problems of teachers management system of rural schools and puts forward
some opinions and suggestions to reform and improve the teacher management system: rural schools should attach importance to the es—
tablishment of the teachers post management system; reform and improve the evaluation and reward and punishment system of teachers
management; the establishment of teachers management system should fully reflect the importance of teachersstatus.

Key words: the perspective of teachers; the rural school; teacher management system
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